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Director, Joe Xavier

Director's Message

 

You may have heard 20@20x20. If not, I'd like to start the conversation. By 20@20x20 I'm referencing our goal of 20,000 successful employment closures at $20 an hour by the year 2020. 
 
This exciting vision is a challenge, not an indictment of our efforts to date. DOR staff work hard with the resources at hand and processes already established. However, we need to foster conversation, inspire action and innovation to advance services to job seekers with disabilities in California.
 
Achieving 20@20x20 requires three key considerations.
 
1. What are we not currently doing, but must start doing to achieve the vision of 20@20x20? 

2.  What are we currently doing that can improve? 
3.  What are we currently doing that does not contribute to 20@20x20? 
We need to consider fresh approaches. Continuing to do the same thing will only get us more of the same.
 
I have long believed that working together, we can succeed at just about anything. 20@20x20 will guide us to a future better than today.
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Expect. Employ. Empower. NDEAM poster

October is National Disability Employment Awareness Month 
Expect. Employ. Empower.

 

 
The purpose of National Disability Employment Awareness Month (NDEAM) is to educate about disability employment issues and celebrate the many and varied contributions of America's workers with disabilities. "We all have a role to play in-and benefit to gain from-increasing opportunities for meaningful employment for people with disabilities," said Assistant Secretary of Labor for Disability Employment Policy, Kathy Martinez.  "This year's theme -- Expect Employ Empower-- conveys that advancing disability employment is about much more than just hiring.  It's about creating a continuum of inclusion.  And the first step on this continuum is expectation."  
 
NDEAM traces its history to 1945 when Congress declared the first week in October each year, "National Employ the Physically Handicapped Week."  In 1962, the word "physically" was deleted to acknowledge the needs and contributions of individuals with all types of disabilities.  In 1988, Congress expanded the week to a month and adopted its current name.  
 
You can promote NDEAM with FREE posters from Office of Disability Employment Policy Publications. Click here to order NDEAM Posters for the October kickoff!  Follow us on Facebook and Twitter for NDEAM-related news throughout the month, and find events and activities throughout California on the DOR calendar.
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Job Developer's Training 2014

Quarterly Job Developer's Training in San Bernardino
 
Department of Rehabilitation Employment Coordinators (ECs) Shirley Howell, Toussaint Wade, Reyna Gutierrez, Julie Hillstead, Sandra Michel, Mary Cooley and District Training Coordinator Denise Perez organized the Quarterly Job Developer's Network Training for DOR staff in July at the Universal Technical Institute (UTI).  
 
ECs led a "soft skills" workshop and encouraged participation in an employment themed round of Jeopardy. Staff discussed Schedule A hiring for the federal government, Limited Examination and Appointment Program (LEAP) for State service, and On the Job Training (OJT).
  
Representatives from State Farm and UC Riverside explained their hiring processes and shared what they look for in applicants. The training featured a presentation by guest speaker Arman Khodei, a young adult with autism who founded the advocacy group, Empower Autism Now.
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	CaPROMISE Interagency Council. Left to right: Dr. Fred McFarlane, Linda O'Neal, Mari Guillermo, Joyce Montgomery, Lynn Smith, Juney Lee, Joe Xavier, Sylvia Hoggatt, Richard Rosenberg, Dr. Greg Knollman and Jeff Riel



	Preparing our Youth for the Future
Improving education and employment opportunities for young Social Security Income (SSI) recipients and their families is a major priority in California, and so is changing their perception about the possibilities of a life without SSI. The California Promoting the Readiness of Minors in Supplemental Security Income (CaPROMISE) is an initiative led by Department of Rehabilitation in partnership with Employment Development Department, California Department of Education, Department of Developmental Services, Department of Social Services, Department of Health Care Services, and San Diego State University- Interwork Institute.
 
CaPROMISE is designed to increase economic self-sufficiency. The expected outcomes for the child SSI recipients includes support through case management, financial planning and benefits counseling, volunteer and paid work experiences, employment preparation, and development of a post high school plan for self-sufficiency and employment. 
 
On September 24, 2014, a CaPROMISE Interagency Council Meeting was held at the DOR Central Office in Sacramento. The Council monitors the progress of CaPROMISE in meeting its goals and objectives, addresses specific issues on grant implementation, and encourages collaboration among partners at the local level. Highlights included presentations about enrollment, outreach, and tactics to further the CaPROMISE initiative. 
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Employees of Aerospace standing in front of their sign at headquarters.

DOR Heads Into Space

In July, Danielle Gruen and Sonja Thurman from the Department of Rehabilitation's Greater Los Angeles District's Westchester branch and Alia Kuraishi from Workforce Development Section visited The Aerospace Corporation. 
 
The Aerospace Corporation provides technical and scientific research, development, and advisory services to national security space programs.
 
Daniel Winton, the Disability Affinity Group President at Aerospace, invited DOR to speak in an effort to increase awareness and inclusion of individuals with disabilities throughout the corporation.
 
DOR staff gave disability etiquette and awareness training and an overview of DOR services to more than 80 engineers; others from around the country participated through video conferencing.   
 

Aerospace has made a commitment to fostering a more inclusive work environment and increasing the employment, development, and retention of individuals with disabilities. 
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Water splashing on persons hands

 
Conservation: Why and How
 
Courtesy of Save our Water
  

Water is California's most precious and natural resource. How we manage it today will affect nearly every aspect of our future. 
When our state enjoys a year of abundant rain and our reservoirs are full, it is easy to think that our water supply is endless. But after three consecutive dry years, California is now experiencing a serious drought.  We simply cannot afford to waste any water.  

 

California cannot take its water supply for granted. While state and local leaders continue to work on long-term solutions to our water challenges, saving water on a daily basis helps to stretch our supply.  In wet years, it helps keep water in reservoirs for the inevitable dry years to come. In dry times, like now, conservation is a critical tool to help ensure that we have enough water for our communities, environment, farms and other important parts of our economy.  

 

It's easy for every Californian-young and old-to save water every day. The good news is there are lots of simple ways to reduce the amount of water that we use at home, both inside and outside.  If we all work together, we can make a difference for California's future.

 

* Follow our easy tips both indoors and outdoors and start saving water every day. 

* Tour the California Urban Water Conservation Council's interactive H2ouse to learn more ways to save water indoors and outdoors! 

 

 

[image: image15.png]



[image: image16.jpg]



DOR staff gathered before the March of Dimes, March for babies 2014

DOR Springs into Action
Flashback to Spring 2014- the Department of Rehabilitation participated in the Annual March of Dimes March for Babies. Our staff was up early and ready to march for future babies, raising over $3,500 this year. Kudos to all our staff that continually participate in the mutual commitment to stronger and healthier babies. 
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On The Move
 

Welcoming new hires and thanking retirees for their service.
  

Central Office Staff
 

California Committee on Employment of People with Disabilities
Anna Hamilton, Staff Services Analyst

 

Deaf/Hard of Hearing Services
Brent Jolley, Program Manager

 

Independent Living Section
Emily Xongchao, Staff Services Analyst

Kristen Jordan, Associate Governmental Program Analyst

 

Information Technology Services Division
Ebony Beechem, Seasonal Clerk

 

Northern Sierra District Office
Marcos Rodriguez, Program Technician II

 

Personnel Services
Ricardo DeLaCruz, Staff Services Manager II

Maricar Gaje, Personnel Specialist

Tina Tran, Personnel Specialist

 
Program Policy Implementation Unit
Peter Frangel, Associate Governmental Program Analyst

 

Staff Development Section
Michelle Davis, Staff Services Manager II

 

Workforce Development
James Thompson, Student Assistant

 

Retirees
 

Donna Young

Chief, Personnel Services Section

 

Ed O'Farrell

Senior Programmer Analyst

 

Jeanette P. Cockrell

Senior Vocational Rehabilitation Counselor- QRP
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The Department of Rehabilitation utilizes social media websites to engage with our consumers, staff, and stakeholders. Connect with us!


    
        

  




