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California Committee on Employment 
of People with Disabilities

MEETING NOTICE AND AGENDA
Full Committee Meeting - Teleconference
Wednesday, December 16, 2015
10:00 AM to 11:30 AM

Location: Employment Development Department
722 Capitol Mall, Room 4098
Sacramento, CA 95814
   
TELECONFERENCE INFORMATION
Toll-free: 1-877-601-3555
Participant Passcode: 7250585#

	TIME*
	ITEM
	PRESENTER(S)

	10:00 AM
	· Call to order
· Introductions and announcements
	Chairperson Maria Nicolacoudis and
Vice Chairperson Jaime Pacheco-Orozco

	10:20
	Action Item: Review of September 10, 2015 Meeting Summary for Approval 
	Vice Chairperson Jaime Pacheco-Orozco

	10:30
	Executive Report
	Irene Walela, Deputy Director, ILCAD, Department of Rehabilitation

	10:40
	Subcommittee and Task Force Reports:
· Increasing Employer Demand/Disability Parity Action Committee (IED/DPAC) Task Force
· Building the Pipeline/Benefits Reform Task Force (BTP/BR)
	IED Co-Chair Jonathan Clarkson

BTP Co-Chairs Eric Glunt and Robert Fried

	11:10
	2016 CCEPD Meeting Dates and Locations
	Maria Nicolacoudis

	11:25
	Public Comment
	Members of the Public
Maria Nicolacoudis

	11:30 AM
	Full Committee Adjourns
	All



*The order in which agenda items are considered and times listed are approximate, subject to change, and provided for general planning convenience only.
 
CALL-IN NUMBER: 
Toll-free: 1-877-601-3555
Participant Passcode: 7250585#

*To access the teleconference via the California Relay Service (CRS), dial 711 to be connected and provide public teleconference details to operator.

PUBLIC COMMENT: Public comment is taken at the end of the meeting, and prior to any vote of the committee.  If you wish to speak, place your name on the sign-in list. Prior to making your comments, please state your name for the record and identify any group or organization you represent. Depending on the number of individuals wishing to address the committee, public comment may be limited to three minutes per person. 

If presenters intend to provide exhibits or handouts to the committee members, copies must be provided to Anna Hamilton, whose contact information is listed below, at least fifteen days prior to the committee meeting for distribution to the committee members and to the public in attendance at the meeting. At least one braille and one large print copy of the handouts must be provided by the presenters. 

MEETING MATERIALS: This Meeting Notice and Agenda and any supplemental meeting materials may also be accessed at the following website address: http://www.dor.ca.gov/boards-and-committees/CCEPD.


REASONABLE ACCOMMODATIONS: All California Committee on Employment of People With Disabilities (CCEPD) meetings shall be accessible to Committee members with disabilities and public attendees with disabilities. In consideration of attendees who are sensitive to environmental odors created by chemicals and perfumes, please restrict the use of fragrances at this meeting. To request accessible format materials, auxiliary aids/services, or language translation services to participate in the meeting, please contact Anna Hamilton at (916) 558-5878 or Anna.Hamilton@dor.ca.gov. Providing your accommodation request at least five (5) business days before the meeting will help ensure availability of the requested accommodation. Any requests received after this date will be given prompt consideration, but logistical constraints may not allow for their fulfillment.

PUBLIC NOTICE AND REMOTE ACCESS TO COMMITTEE MEETINGS 

Public notice shall be given for the date, time, location and conference call number of all full CCEPD Committee meetings and the meetings must be accessible to the public. If a Committee member joins the meeting via conference call, public notice must be given for the location from which the Committee member is calling, and the location must be accessible to the public. No public notice or disclosure of location is required for non-Committee members to join the meeting via conference call. 

PUBLIC NOTICE AND REMOTE ACCESS TO CCEPD SUB-COMMITTEE, WORKGROUP, OR TASK FORCE MEETINGS 

Members of CCEPD Sub-Committees, Workgroups, or Task Forces meet after Committee meetings and may meet in between meetings for the purpose of carrying out approved CCEPD work plans. Meetings and conference calls are convened by the respective chairs of these groups and do not need to be noticed publically if membership on the group is less than three people. If membership on the group includes three or more people then public notice must be given for the date, time, location and conference call number of the meeting; and the meeting must be accessible to the public.



California Committee on Employment of People With Disabilities (CCEPD)

Full Committee Meeting Minutes
Thursday, September 10, 2015
9:00 AM to 4:30 PM
DRAFT

Location: Embassy Suites Sacramento Riverfront Promenade
100 Capitol Mall 
Sacramento, CA 95814
Attendees
Jonathan Clarkson, Department of Health Care Services
Robert Fried, Atkinson, Andelson, Loya, Ruud & Romo 
Angel Garcia, CA Workforce Development Board
Eric Glunt, CA Health Incentives Improvement Project
Laurie Hoirup, Senate Rules Committee Appointee
Robert McCarthy, State Independent Living Council
Maria Nicolacoudis, Expandability
Jaime Pacheco-Orozco, Speaker of the Assembly Appointee
Russell Stacey, business representative
Irene Walela, Department of Rehabilitation
Anita Wright, Northrop Grumman Corporation
 
Teleconference Attendees
Joseph Williams, Local Workforce Investment Board Appointee

CCEPD Staff
Cynthia Cadet, AGPA
Daniel Gounder, SSM I
Anna Hamilton, SSA
Nicholas Moore, Seasonal Clerk 

State Agency Staff
LaJuana Thompson, Employment Development Department

Other 
Catherine Kelly Baird (teleconference), Friends of Californians With Disabilities, Inc. 

Item 1: Call to Order/Introductions/Announcements
The meeting was called to order at 9:00 AM. Chairperson Maria Nicolacoudis welcomed the meeting attendees. Committee members and agency staff briefly introduced themselves, followed by members of the public.

Item 2: Review of 6/11/15 Meeting Summary For Approval
The meeting minutes from the June 11, 2015 meeting were approved with a majority vote; one edit was requested. 

Item 3: Department of Rehabilitation (DOR) Executive Report
The DOR’s Acting Deputy Director of ILCAD, Irene Walela, gave a brief report-out to those assembled. Highlights included: 
· An update on the member reappointment process for CCEPD; six members are filing reappointment paperwork.
· The DOR Directorate recently interviewed five individuals for the Executive Officer positions. 13 candidates applied for the position; of the five who were interviewed, two will be invited back for a second interview. Once the final EO candidate is selected, the Director’s Office will be submitting the name to the Governor’s office for appointment. 

Item 4: Subcommittee Report Outs
Increasing Employer Demand subcommittee/Disability Parity Action Committee co-chair Jonathan Clarkson gave a brief report on subcommittee and Task Force activities since the 6/11/15 quarterly meeting: 
· The Cal HR/SPB group has four specific workgroups in addition to its core group: Reasonable Accommodations, Hiring Promotion and Retention (of employees with disabilities), Disability Survey (of existing state employees), and Technology.
· The group has been meeting weekly or biweekly since July 2015, and has been writing and rewriting barrier statements and solution statements since that time.
· Jonathan noted that he cannot share any of the “specifics” of the workgroup products thus far.
· The goal for the core group is to have all of the barrier and solution statements to the project sponsors by November 2015.
· Laurie Hoirup, who has also been participating on the workgroups and in the core committee, commented on the relative difficulty of such a lengthy process, and of pulling all of the elements together without also repeating past projects (such as Employment First, the California Model Employer Initiative, and others).
· The issue of discussion versus real action being taken to increase the number of state agency/civil service employees with disabilities also keeps coming up.
· There was a brief discussion of the state Fair Employment and Housing (FEHA) agency’s definition of “disability” versus the U.S. Census definition of the term, and how this may affect the numbers of state employees and civil service applicants who choose to disclose.
· Jonathan also brought up the issues with state agency ADA coordinators, whose names are usually not available from their home departments; the names of the ADA Coordinators for each agency should be available to the public. The current unavailability of the names of state agency ADA Coordinators is problematic, since it is breaking the law.

Building the Pipeline subcommittee/Benefits Reform Task Force Task Force co-chairs Robert Fried and Eric Glunt gave a brief report on subcommittee and Task Force activities since the 6/11/15 quarterly meeting: 
· Eric commented that the Committee would be discussing, and taking action regarding, further support for the Youth Leadership Forum (YLF) from 2016- 2018 later during today’s full committee meeting.
· The YLF Strategic Plan and Implementation update will also be discussed later in the meeting.
· The subcommittee is also working on planning and disseminating a benefits planning survey; DOR has done training for new Work Incentives Planning Assistant (WIPA) positions in light of updated WIOA regulations.
· Additional programs such as CA Promise, Disability Employment Initiative (DEI) Project, Independent Living Centers (ILCs), and Disability Benefits 101 (DB101) have all shown improvements.
· The subcommittee will be giving a more comprehensive report on the benefits planning survey at the next full committee meeting.

Item 5: CCEPD Annual Youth Event for 2016-2018: Youth Leadership Forum for Students with Disabilities (YLF)
CCEPD Staff Services Manager Daniel Gounder gave a brief report on the 2015 YLF, which took place from July 27-31. He updated the committee members on this year’s delegate and applicant pool demographics (gender, race/ethnicity, disability, and geographic location), as well as the event’s budget and expected monetary shortfall. Highlights from the discussion that followed included: 

· Action Item: CCEPD staff will prepare a fiscal analysis of the monetary value of in-kind services, volunteer hours, and related services based on the 2015 weeklong event, and provide this analysis to Committee members.
· There was a discussion of how to track the “return on investment” from YLF based on alumni successes, following up on delegates’ personal advocacy plans, and alumni sharing information from the program with their communities. 
· Laurie Hoirup commented that the YLF mentoring program should start up again, and that a paid alumnus should be in charge of it; she also added that programs like YLF nearly always have funding difficulties.
· Action Item: CCEPD staff, with the help of the YLF Governance Committee, will start initial planning steps for a more comprehensive alumni follow-up procedure after each YLF week going forward. This process may be implemented as part of the continued Committee support until 2018, and will be integrated into the strategic plan for the new organization coordinating the YLF at some point. 
· Anita Wright commented that employer outreach and career exploration should comprise a larger part of YLF; involving some sort of STEM internship component could be one idea.
· Angel Garcia offered her thoughts on YLF staff coordinating with CWIBs and special education providers, particularly in light of new WIOA regulations, to increase funding.
· Jaime Pacheco-Orozco commented that recipients of Temporary Assistance For Needy Families (TANF) might be another group that could benefit from YLF outreach.
· Joseph Williams asked if YLF is connected to or has any involvement with YO! Disabled and Proud. 

Item 6: Discussion of Item 5, Continued
CCEPD Staff Manager Daniel Gounder gave the committee members an overview of the YLF Strategic Plan in its current form, and the Task Force’s progress since the last update at the 6/11/15 committee meeting. YLF Chair Catherine Kelly Baird contributed to the overview, and was on hand via teleconference to answer questions. 

The cost is approximately $125,000 for this year, but finances are still being processed. Expenses are expected to be approximately $123,000. At this point, $30,000 in revenue has come in; however, $70,000-80,000 of additional revenue have not all been received yet from state partners and donors. This still brings the total to an approximate $18,000 short fall of expenses. Friends Inc. has committed to cover the short fall expenses of the 2015 YLF. These numbers do not include state staff time, volunteer staff time, in-kind support(s), interpreting costs, printing, and mailing. The amount is projected to be more than $123,000 once all of these items are listed and broken down by cost. 

There was some additional discussion regarding the Strategic Plan for YLF, and the task force convened last year through the BTP subcommittee to transition the YLF to an independent, alumni-run non-profit organization featuring a sustainable structure and financial model. 

This plan consisted of 4 goals within the SPI. Daniel reviewed these 4 goals aloud. Beginning in December 2014, monthly meetings were held to focus on these goals. The meetings mainly focused on Goals 1 and 2; some Task Force members met with Friends Inc., and proposed that Friends form an umbrella organization, with the YLF under their non-profit.

Daniel then recapped the layout and plan of the committee’s involvement and leadership roles for the next 3 years of YLF (2016-2018).

Catherine discussed the plan that Friends Inc. has laid out in preparation for this transition. She also mentioned that Goals 3 and 4 not only need to be discussed with the CCEPD, but also the new director, under Friends Inc., that will be guiding this process, since Goals 3 and 4 will be fulfilled after the transition. She shared that Friends has also begun to meet with various state agencies to see how they will be able to continue to support YLF in various capacities. 

Maria shared that she is very supportive of YLF and, in order to get the maximum benefit of our experience of YLF “we should be doing some of these ideas by having mentoring and regional events.” She added in saying that, as a member of this committee, she would like to see a more robust budget, including in-kind services, presented to the committee. 

Maria added that, if a passing vote to support YLF for an additional three years were to happen today, she would like to also know that the committee is going to be presented with material, within the next few meeting dates, indicating that there will be a plan for sustainability. Maria explained that the prominent danger to the program is in not knowing what the budget numbers are. 

Catherine shared that a budget breakdown, including in-kind services, had been created and is available to view. She went on to say that she has already begun sharing this information with DOR and EDD Directors for the future YLFs. Catherine added that Daniel Gounder can update that and get it to the committee.

Maria said that she appreciates the fact that Catherine has shared this information with Patrick Henning Jr. (EDD Director) and Joe Xavier (DOR Director); however, the CCEPD still needs to vote. 

Eric reminded the committee that the vote is not asking for an approval of the Strategic Implementation Plan for the YLF transition, but for support of the annual YLF event from 2016 to 2018.

Maria explained that she understands; however, the committee would like to see this information so that the YLF is not in the same situation again in 3 years.

· Action Item: CCEPD staff will prepare a full fiscal analysis of the monetary value of in-kind services, volunteer hours, and related services based on the 2015 weeklong event, and provide this analysis to Committee members. 

· Action Item: A comprehensive financial plan for the YLF nonprofit organization transition needs to be outlined. The financial plan will be presented to the full Committee at a date to-be-determined. 

CCEPD staff member Cynthia Cadet led the roll call vote for this item; the item was passed with a majority vote. 

Item 7: Public Comment 
There were no public comments. 

Item 8: Next CCEPD Meeting Date and Location
Maria Nicolacoudis and Daniel Gounder led the discussion for this item; the originally scheduled meeting date and location of November 12, 2015 in the Los Angeles area needs to be changed, as CCEPD staff and committee members who are employed by state agencies would not be able to travel the day before the meeting, due to the Veteran’s Day holiday on November 11. 

There are also a few other state agency meetings planned for November and December of 2015, including the State Rehabilitation Council (SRC) meeting on November 18-19, and the State Independent Living Council (SILC) meeting in early December. 

Action Item: In order to determine the most advantageous date and location for the next full committee meeting, CCEPD staff will send an email poll to committee members to solicit their feedback before setting the date and location (Sacramento, CA or the Los Angeles, CA area) for the November/December 2015 meeting.

Item 9: Adjournment
The full committee meeting was adjourned at 12:10 PM.







































Increasing Employer Demand (IED)/Disability Parity Action Committee (DPAC) Subcommittee Meeting Minutes

Thursday, September 10, 2015
1:00-4:30 PM

Embassy Suites Sacramento
Tower Bridge Room
100 Capitol Mall
Sacramento, CA 95814

Subcommittee Co-Chairs: Jonathan Clarkson, DHCS; Anita Wright, NGC

Attendees In-Person: Anna Hamilton, CCEPD; Robert McCarthy, SILC; Nicholas Moore, CCEPD 

Attendees by Phone: Kenna Hickman, DOR 

I. Welcome and Introductions
The meeting was called to order at 1:20 PM. Subcommittee Co-Chairs Jonathan Clarkson and Anita Wright welcomed the members. Brief introductions from attendees in the room and on the teleconference line followed. 

II. Update on CalHR/SPB Joint Project	
Jonathan Clarkson provided an update on the joint Cal HR/SPB hiring parity project. Highlights from the update, and the discussion that followed, included: 
· The “product” being developed—barrier statements and recommendations—will eventually be reviewed by the project’s sponsors, the heads of Cal HR and SPB.
· There was a short discussion regarding ADA Coordinators in various state agencies, and the differences between the ADA section 504, and section 508 of the Rehabilitation Act.
· There was a short discussion of the ongoing changes to the Limited Examination and Appointment Process (LEAP) examination for state civil service candidates with disabilities.
· There was also further discussion of the state Fair Employment and Housing (FEHA) agency’s definition of “disability” versus the U.S. Census definition of the term, and how this may affect the numbers of state employees and civil service applicants who choose to disclose their disability status. 
· The joint project members are hoping to have their recommendations and barrier statements to the project sponsors by the end of October 2015; mid-to-late November 2015 will be a more likely date of delivery.

Action Item: The Cal HR/SPB joint project should have a report or other document ready to distribute to the public after November 12, 2015. There is a possibility that someone from the joint project could come present to the full committee at a future QM, but Jonathan Clarkson will need to confirm whether the document could actually be presented to the full committee for its discussion or to solicit a statement of support.

· Subcommittee co-chair Anita Wright asked about possibilities for the Cal HR/SPB joint project’s findings to be disseminated to private employers that may be interested in improving their disability hiring numbers. A short discussion followed. 

III. Discussion of next steps and timeline for action items from 6/11/15 meeting
There were no updates for this item.

IV. Miscellaneous items 
There were no miscellaneous items to discuss. 

V. Public Comment
There were no public comments. 

VI. Adjournment
The meeting was adjourned at 2:30 PM. 







Building the Pipeline (BTP)/Benefits Reform Task Force Subcommittee Meeting Minutes

Thursday, September 10, 2015
1:00-4:30 PM

Embassy Suites Sacramento
100 Capitol Mall
Sacramento, CA 95814

Subcommittee Co-Chairs: Eric Glunt, CHIIP; Robert Fried, AALRR

Attendees In-Person: LaJuana Thompson, EDD; Angel Garcia, CWDB; Russell Stacey, business representative; Daniel Gounder and Cynthia Cadet, CCEPD

Attendees by Phone: Denyse Curtright, DDS; Joseph Williams, LWIB; Barbara Butz, Policy Works 

I. Call to Order and Introductions
Subcommittee Co-chairs Robert Fried and Eric Glunt welcomed the attendees. Eric explained that agenda Items would be shifted for this meeting due to Barbara Butz’s presentation. 

II. Career Access
Guest Speaker: Barbara Butz
Eric gave an introduction to the project and introduced guest speaker Barbara Butz. Barbara gave an overview of the Career Access project.

Overview: This project was initiated by the World Institute on Disability (WID) and is support by many agencies, non-profits, and there is interest in congress.

This would be a pilot program that would remove the barriers surrounding employment for young people on Supplemental Security Income (SSI) in order to encourage them to work. The program does this by creating an alternative to the traditional SSI programs that would not require individuals to prove that they cannot work. It would determine this on the physical and mental stage of a disability and would remove the work tests.  This has already been discussed with Social Security. 

The program’s aim is to create a foundation so that with the proper supports, these individuals may be able to work. Those individuals that would still not be able to work would be able to go back into the original program. Otherwise, once an individual turns 18 years of age, and before they reach the age of 30, they would default into this program and be given the opportunity to work. The project sponsors selected this age group because ages 18-30 tend to be “career-building years.” The sponsors anticipate working with individuals on a career plan through “career couches” across federal agency lines to coordinated programs; the “career couch” aspect would help them through this process. 

The project sponsors have already connected with other states, among them Michigan, Tennessee, Nebraska, Alaska, and New York.

Eric shared that he would like the subcommittee to make sharing information on this project a priority task, especially in taking the lead and connecting with partners in order to make it visible and getting support for this project in California. 

Subcommittee members Angel Garcia and Robert Fried agreed to support this project.

Action Items:  N/A

III. C2C – Bridging the Gap from College to Careers
Guest Speaker: Barbara Butz
Eric explained that Bryon McDonald was going to present on this project to the subcommittee today; however, he was not able to attend the meeting, so Eric again presented Barbara Butz as the guest speaker on this project.

Eric shared that he would like the committee to view the C2C presentation as informational, and that he would like to see how the committee would be able to support this project. 

“Professional Development and Disability” is an online college credit course that is being offered to students with disabilities, as an elective, in order to focus on their personal self-esteem, ability to work, and potential contributions to an employer and/or agency. For six months, this course was available online for use by instructors. It included instructional videos and more to enable instructors to teach the course to individuals with disabilities. The course has been offered at San Diego State University, UC Berkeley, and Cal State Fullerton. 

There have been a total of 43 individuals that have registered in 11 states and 4 countries to take the course. Some staff members from the US Treasury are registered to take this course in order to work with their staff with disabilities. Some Centers for Independent Living staff members have also registered for this course. Project sponsors are currently working with the EDD Workforce Services Branch and LaJuana Thompson to introduce course materials into workforce development activities at EDD. 

Angel Garcia shared that CWIB is always looking for new programs to support and will take the information on this course back to her agency.

Action Item: N/A

IV. Benefits Planning
Eric shared that benefits planning summary reports have shown that DOR has recently hired new individuals to work on Work Incentive Planning and Assistance (WIPA) program; however, it is not yet known where these individuals will be placed. More information on the new hires and benefits planning summary reports may be presented at the next CCEPD Full Committee meeting in November 2015.

DOR has also been developing a new tool online for benefits planning and training. The information contained in these online tools may also serve as a refresher course to individuals already providing benefits planning and training services. There is also some discussion about having some sort of certification process for anyone who calls themselves a Benefits Planner in California to work.

Action Item: Eric will find more information regarding the location(s) of the new WIPA coordinators in California.

V. CAPromise
There has been some discussion about other organizations in California using the name “Youth Leadership Forum.” 

Daniel Gounder shared that there are some upcoming meetings between Friends and agency directors, of which he was not informed; however, this is information that he needs to know about in order to better support this committee.

LaJuana Thompson commented that she is seeing a division. She continued in saying that there should only be one leader, and that the leader should be this committee.

Eric stated that he feels we can ask a question of ‘Who owns YLF?’ He added that today he heard that Friends owns YLF, when he thought the project was under the direction of the Committee and was a “community-owned” project. He also feels that there is a disconnect when it comes to that ownership.

Daniel commented that the YLF was created many years ago by the California Governor’s Committee on Employment of People with Disabilities; therefore, it is a state project. Friends, Inc. was later created as a support to YLF. As a past Friends member, he shared that other Friends members never felt that YLF was “owned” by Friends. However, this aspect of “ownership” may need to be discussed with the Friends Board in order to get some clarification. 

Eric shared that committee Chairperson Maria Nicolacoudis also noticed this.

Eric added that the bottom line needs to focus on the long term planning, funding and sustainability of YLF.

LaJuana asked whether the Strategic Plan Implementation 5-year plan was written so that “the new team” would implement the plan.

Eric answered that the new team was to implement this new strategic plan, and shared that he agrees with that; however, he would like to make sure that there is a broad voice pushing this forward.

Daniel added that it is important that BTP subcommittee members be part of the Strategic Plan Implementation Task Force to ensure it is moving in the proper direction and following the correct process and procedures, and to help the task force group transition smoothly and get the right support.

With regards to YLF next steps, CCEPD staff will be taking a look at the 2016 delegate applications for revisions and 2015 YLF evaluations.

The YLF planning team is gathering information about who has been able to contribute what in order to see what resources are available for YLF 2016. Daniel will then present the information to each agency and see if they are able to support YLF 2016 through 2018. He also emphasized that there needs to be a renewed focus on this year’s goal to support YLF 2016, especially since it is the 25th anniversary of YLF.

Russell Stacey shared that he would like to be a part of this planning process because funding is important; he added that he knows agencies that may be able to support/contribute to YLF 2016.

Denyse Curtright shared her idea of getting YLF onto a state agency budget as a line item. 

Daniel congratulated everyone for passing the motion to support YLF for an additional 3 years.

VI. Additional Items 
Eric asked Denyse if there was anything DDS would like to bring forward regarding some of their current efforts. 

Denyse shared that she was attending the meeting for Brian Winfield today because there is currently a vacancy at the Deputy level; DDS will be more engaged in Committee work once the position is filled.

Denyse and Eric had an exchange regarding the Disability Benefits 101 (DB101) website and “putting it to greater use” in the near future. Denyse suggested that adding “a live capacity and 800-number [and] a chat capacity” could be beneficial in the state’s efforts to reach younger and younger consumers. Eric responded by suggesting that the Subcommittee connect with Bryon MacDonald regarding possible “enhancements” to DB101, and to gauge Bryon’s interest in serving as an ad-hoc member of CCEPD.  

Action Items:
· Russell Stacey would like to participate on the workgroup that will be conducting fundraising for YLF 2016.
· CCEPD staff will send the YLF 2015 video link to the committee members.
· Look into the process involved in getting state agencies to include YLF as a line item in their annual budget(s); this could be another means of YLF support/funding.
· Eric will contact Bryon MacDonald of WID regarding potential enhancements/new directions for DB101, and possible ad-hoc membership on the Committee.  
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