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Thursday, March 19, 2015
9:00 a.m. to 4:30 p.m.
California Department of Rehabilitation (DOR)
Conference Room 242
721 Capitol Mall
Sacramento, CA 95814

CCEPD members in attendance: 
Scott Berenson, CCCCO
Jonathan Clarkson, DHCS
Eric Glunt, CHIIP
Laurel Hoirup, Appointee
Tom Lee (TC), DSS
Maria Nicolacoudis, Expand Ability (Chair)
Liz Pazdral, SILC
Dennis Petrie, EDD
Brian Winfield, DDS
Anita Wright, NGC
Dir. Joe Xavier, DOR

CCEPD members not in attendance:
Karen Baylor, DHCS
John Ervin III, Youth/Veterans Representative
Robert Fried, AALRR
Dondra Lopez, Appointee
Jaime Pacheco-Orozco, Appointee (Co-chair)
Santi Rogers, DDS
Russell Stacey, NBC Universal
Joseph Williams, CWIB Designee

DOR staff in attendance: 
Daniel Gounder, CCEPD
Anna Hamilton, CCEPD
Robert McCarthy, DOR
Irene Walela, DOR


Members of the public:
Dorie Barrett, Placer County Office of Education (TC)
Jennifer Molloy, DOR Piedmont Hills Branch Office (TC)
Ann Steiner, SF Mayor’s Committee on Employment of PWDs (TC)

Part I: Full Committee Meeting

Call to Order/Introductions/Announcements

The meeting was called to order at 9:00 AM. Irene Walela called the meeting to order and began introductions, on behalf of Chairperson Maria Nicolacoudis who was not able to join at the start of the meeting. Committee members attending the meeting in-person introduced themselves, followed by committee members on the teleconference (TC) line. CCEPD and DOR staff introduced themselves, followed by state agency staff and members of the public on the teleconference line. 

Irene announced that the roll-call vote for the approval of the last  Full Committee meeting minutes (11/5/14) would be moved to after the WIOA presentations, since a few committee members had not arrived yet, and a quorum (51% of the membership) would be needed to approve the minutes under the Bagley-Keene Open Meeting Act. 

Subcommittee and Task Force Reports

Co-chair Jonathan Clarkson, of the Increasing Employer Demand Subcommittee/Disability Parity Action Committee Task Force, reported out on the subcommittee’s action items and progress since the 11/5/14 Full Committee meeting:  

· Coming up with an alternate method of increasing disability hiring numbers throughout state government, since the Executive Order (EO) did not pass.
· IED/DPAC participation in Core Group of CalHR, DOR and SPB joint task force on disability employment; issues covered by the joint task force include Reasonable Accommodation (RA), the hiring, promotion and retention of disabled employees at state level, and revamping of the Limited Appointment and Examination Program (LEAP) process. 

Co-chair Eric Glunt, of the Building the Pipeline Subcommittee/Benefits Reform Task Force, reported out on action items and related progress since the 11/5/14 QM:

· The subcommittee is attempting to put together a report on best practices for benefits planning, and how to get benefits planners into One-Stops/America’s Job Centers of California (AJCCs) around California, using local, regional and state partnerships to move toward that goal.
· The Task Force is particularly interested in looking at “coverage” of benefits planners in areas around the state in terms of population, underserved areas, etc. Getting benefits planners into high schools around the state would also be a priority. 

There was an extended discussion of the CA Promise Grant, the Workforce Investment Act (WIA), and their relation to the work of the Benefits Reform Task Force, particularly in light of new WIOA regulations. Dennis Petrie commented on some ongoing issues with the Wagner-Peyser Act and Titles I and II that may impact the work of the Benefits Reform Task Force. 

DOR Presentation on the Workforce Innovation and Opportunity Act (WIOA) 

DOR staff Attorney Elizabeth Colegrove presented an overview of WIOA, Title IV, at the state level, and some of the changes that may come to DOR’s departments and programs as a result of the new regulations (which have yet to be released). During the presentation, both Power Point slides and the DOR’s High-Level Side-by-Side WIOA Comparison Chart were utilized. A question-and-answer session took place after the full presentation; the DOR’s Deputy Director of Specialized Services, Elena Gomez, was also present and able to answer questions from committee members and attendees. 

U.S. Department of Labor (US DOL) Presentation on the Workforce Innovation and Opportunity Act (WIOA) 

US DOL Region 6 Federal Project Officer Carol Padovan presented an overview of WIOA regulations and possible changes at the federal level on Title I. A question-and-answer session followed the presentation. 

Action to Approve Meeting Minutes from November 5, 2014 Quarterly Meeting 

The minutes from the full committee meeting were approved with a roll-call vote; Dennis Petrie motioned to approve, and Laurie Hoirup seconded the motion. 


Building the Pipeline/Benefits Reform Task Force Meeting

Co-chair Eric Glunt led the BTP/BRTF subcommittee participants in a discussion of action items from the 11/5/14 meeting, and updates on action items and goals since that time. Topics discussed included: 

· Information gathering related to benefits reform issues and possible Task Force goals: because of CCEPD’s current limited staff, the Task Force will have to find a different method of collecting and gathering pertinent information. Finding out which regions of the state have Work Incentives Planning and Assistance (WIPA) grants will be an important initial step.

· Benefits Planners in America’s Job Centers (AJCs) around the state: The goal is not to get Benefits Planners into every AJC (especially with the lack of new funding under new WIOA regulations), but to have as many people receive services as is possible with inter-agency partnerships and connections. 

· The Disability Benefits 101 (DB101) website, pros and cons of its use by VR counselors, ongoing issues with outreach to youth on SSI and their families, and whether identifying data can be gathered with DB101.

· Update on contact with Dr. Frank Neuhauser of UC Berkeley: Maria will follow up with Denyse Curtright and Robert Fried regarding this action item. 

· Update on committee representation on external boards/committees: CCEPD staff will compile a list of external boards and committees so that Maria can assign committee members to represent CCEPD on those boards or committees, particularly since staff is currently limited.
 
· Update on YLF 2015: CCEPD Staff Services Manager Daniel Gounder updated the subcommittee members on the YLF 2015 progress; he reported on the number of applications received thus far for 2015, the hiring timeline for two YLF-specific Retired Annuitants (RAs), and the status of the YLF On-site Volunteer staff application for this year.

· Executive Officer (EO) vacancy: Irene Walela updated the subcommittee on the recent vacancy for CCEPD staff; the vacancy announcement is expected to be posted on the State Personnel Board (SPB) website on 3/19/15. 

· There was an extended discussion of the progress of the YLF Strategic Planning Implementation Task Force, and the need for committee member representation on the Task Force. The Task Force will be presenting a more formal document on its progress at the May 2015 CCEPD meeting. 

· Committee and State Apprenticeship Board collaboration: Co-chair Maria Nicolacoudis brought up the possibility of CCEPD partnering with the CA State Apprenticeship Board for a future project, possibly involving a “how-to” guide on engaging employers in getting PWDs into pre-employment apprenticeships or internships. Scott Berenson and Eric Glunt commented on ways that CCCCO and CWIB might be able to contribute to such a project. The main issue is that although there is a lot of interest across agencies and programs—among then WorkAbility, veterans’ groups, and state agencies—time and effort is needed to coordinate all of the different groups that could contribute to an inter-agency collaboration of this type.

Goals and Action Items for Building the Pipeline/Benefits Reform Task Force:

· Action Item: Begin information-gathering on current issues with the benefits system, and ideas for reform

· Goal: Getting benefits planners into One-Stops/AJCs around the state, using state and local partnerships to serve the largest number of consumers (not every AJC would hire its own benefits planner) 

· Action Item: Follow up with Frank Neuhauser at UC Berkeley regarding his recent paper on SSDI; see if he is able to present to the BTP/Benefits Reform subcommittee at some point

· Action Item: Assign membership/committee representation on local, state, and national disability groups to individual committee members

· Goal: Establish an internship/volunteer program for college students connected to YLF

· Action Item: Have committee members from the Building the Pipeline subcommittee begin participating in monthly YLF Strategic Planning Implementation Task Force meetings 



Increasing Employer Demand/Disability Parity Action Committee Subcommittee Meeting

Co-chair Jonathan Clarkson led the subcommittee participants in a discussion of action items from the 11/5/14 meeting, and updates on action items and goals since that time. Topics discussed included:

· Current status of the DOR/California Human Resources (Cal HR)/State Personnel Board (SPB) joint project group on PWD employment in state government: The joint project group is currently drafting charters for its three work groups. Jonathan reported that the list of people who are serving on the three work groups will soon be available publicly. The joint project group’s goal is to have their recommendations for state agencies out by October of 2015.  

· Secretary Action Request (SAR): Currently still under review at DOR.

· There was some discussion of WIA and at-will employment in the context of state agency hiring, as well as the Limited Appointment and Examination Program (LEAP) for individuals with disabilities interested in obtaining state employment. 

· There was also a brief discussion of Medi-Cal, people with disabilities who rely on personal care services paid for by that agency, and some of the challenges involved in recruiting PWDs due to private employer-sponsored insurance not covering those services.

· Tom Lee commented that a focus on people with disabilities who have successfully found employment might provide more ideas for the committee than a focus on PWDs who cannot find work. Anita suggested that the subcommittee explore making recommendations for some sort of peer-to-peer employment mentorship program for PWDs who are interested in finding and retaining employment. 


Goals and Action Items for Increasing Employer Demand Subcommittee/Disability Parity Action Committee (DPAC):

· Action Item: IED/DPAC members should begin reaching out to Office of Civil Rights (OCR) staff who are on SPB/Cal HR/DOR joint task force for their input on how CCEPD can get involved in joint task force activities

· Tabled Action Item: Co-sponsored employer/USBLN panel on disability hiring and recruitment (pending approval of new EO)

· Tabled Action Item: Begin gathering data and information on existing disability hiring in private sector (using USBLN regional data; local or regional committees such as SF Mayor’s Committee For Employment of PWDs)

· Tabled goal: Revamp long-term plan for the committee as a whole (pending hiring of new EO)

· Tabled goal: Cultivate a larger private sector employer presence on the committee

· Tabled goal: Put more emphasis on getting input from PWDs who have successfully attained employment, or who want to work
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